
   

Edlumino Use of force & restraint Policy 
Pol-7, Apr-2016, ver-1d 

1.1 This document should be interpreted in line with the standard policy context and definitions. The 
editor of this document is Rory Fox. It comes into effect from the 1st June 2016 

 
 
2 Use of reasonable force 

2.1 All staff have the right to use reasonable force where it is appropriate to do so. The duty of care 
may occasionally require the use of reasonable force. Any use of force should always be a minimal 
use. The amount of force considered reasonable in specific circumstances will generally be directly 
proportionate to the seriousness of the situation and the amount of harm likely to follow if force is 
not used. 

2.2 Occasions where reasonable force might be appropriate include interventions such as: 
• to prevent pushing, shoving or violence against a third party 
• to prevent damage or destruction to property 
• to remove a pupil from a situation which they refuse to leave 
• to prevent an upset pupil entering a room or situation, where doing so might lead to further 

upset and difficulties. 
• to carry out a search for ‘prohibited items’ (as defined in the behaviour policy) 

2.3 Where possible staff of the same gender as the student should be involved in physical contact. 
However, where there is an urgent need to act, this may not be possible. 

2.4 When the need to use force can be anticipated, and delay is possible, then additional staff should 
be summoned before doing so and consideration should be given as to whether the police should 
be called. Consideration should especially be given as to whether the situation is likely to escalate 
into a need to involve restraint, in which case appropriately trained staff should be summoned. 

 
 
3 Use of restraint 

3.1 Restraint should only be used where there is a justifiable reason to believe that a student is going 
to resort to violence, or further violence, if the student is not restrained.  

3.2 Except in an emergency where failure to attempt to restrain a student could result in serious harm, 
only staff who have been appropriately trained in restraint techniques should be involved in 
restraining a student. 

 
 
4 Follow up 

4.1 As soon as possible after the use of force or restraint, the matter should be reported by the staff 
concerned to the Designated Safeguarding Lead, who should investigate the matter and establish 
a contemporaneous report of the facts and circumstances of the matter. 

4.2 Incidents in which there has been a use of force or restraint should always be communicated to the 
parents or carers. If there is a designated local government safeguarding lead, that individual 
should also be informed so that there is no scope for misinformation or miscommunication of the 
matter. 

4.3 Incidents involving the use of force and restraint must be included on the Safeguarding register so 
that there can be appropriate monitoring and oversight. 

 
 



   

5 Conclusion  

5.1 This Policy has been Environment Impact Assessed and Equality Impact Assessed. Policy review 
follows the Review cycle. 

 
 

Impact  
Assessments Edlumino use of force and restraint Policy 

 
Equality Impact 

Assessment Concerns arising after control measures added Further 
actions 

Race & Ethnicity, 
Gender, Age, Religion, 
Disability, Sexuality, 
Maternity, Gender 
Reassignment, 
Marriage & Civil 
Partnership, 
Deprivation 

None None 

Environment Impact 
Assessment   

Waste & Recycling, 
Pollution of water, 
land, air, noise, light or 
odour. Flooding, 
Energy or materials 
use. 

None None 

See also general assessments and general control measures within the Meta Policy 
Assessment carried out by RF, Mar-2016 

 


